Health, Safety and Wellbeing Policy
Scope: This Policy applies to all employees, visitors, volunteers and contractors in Department of Education and
Training (DET) workplaces and activities, and instances when performing work offsite. The Department commits,
so far as reasonably practicable, to:

Management
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Support and value its people and recognise a legal and moral commitment to building a positive workplace culture,
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• providing and
applying a robust
injury management
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strong culture of
early intervention,
rehabilitation and
return to work.
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Consult, collaborate, and communicate with employees including health and safety representatives on:
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Support continual health, safety and wellbeing improvement by:
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Support building capability by:
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Support the prevention of workplace injuries and ill health by:
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• allocating adequate
resources to effciently
integrate and maintain the
OHS Management System to
comply with relevant legal and
compliance obligations.
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by improving
wellbeing information,
understanding
training, instruction, and
of applying and
documentation
implementing health,
safety and wellbeing
supports and
resources available.

• providing an OHS
Management System
that is fexible and
adaptable to the risk
profle of Department
workplaces

• implementing risk
controls to achieve
improved mental
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outcomes and reduce
psychosocial hazards
in the workplace.

The Department employees, visitors, volunteers and contractors are required to take reasonable care for their own health, safety and
wellbeing and others that may be affected by their actions or omissions. These parties will cooperate with the Department in adhering to
health and safety requirements including following the Department’s policies, procedures and/or instructions and participating in
consultation and training.
The Department’s OHS Management System sets out how this policy is to be implemented.
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